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Right now someone is out
there trying to take your
spot. They’'re hungry for it,
are you?
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RED DOT TRAINING

Our unusual name, derives its
inspiration from Singapore, one of
the world’s leading financial centers,
also known as the “dot on the globe”,
The color Red signifies power,

action, single-minded focus, and
enthusiasm, which represent the
spirit of Red Dot Training.

The secret to Singapore’s success is We provide pioneering solutions to

its ability to constantly innovate our clients in India as well as across
and reinvent itself with the times the globe. We specialise in the areas of
while maintaining strong ties with

its partners in the region, thus - SOFT SKILLS

emerging a global leader.
* BEHAVIORAL SKILLS

Red Dot Training takes its inspiration < OUTBOUND TRAINING

from this city and its ability to be - LEADERSHIP DEVELOPMENT
uncompromisingly relevant with the

times and offering novelty with its e
products and services, building and * COACHING

maintaining strong allies. - HR CONSULTING
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METHODOLOGY

Our aim at Red Dot Training

is optimum utilisation of the
employee’s valuable time in the most
effective method, which is why we
have used a unique amalgamation of
the traditional “Pedagogy” method as
well as modern “Andragogy” method,
bridging the gap and using the best
of both these methods. So we use

a mix of conventional classroom
training as well as innovative and
creative training styles.

We understand your needs and
deliver as per the best industry
standard using different
methodologies such as:

» Storyboards

* Group Discussions
* Learning activities
* Role Plays

 Case Studies

* Simulation

* Team Exercises

* Personal Feedback
* Training Films

* AV Support

* Mind Maps



Keeping in line with our vision of
providing our clients innovative and
ingenious solutions we utilise the
art forms of drama, music, dance,
drawing and painting to make

our training interactive which leaves
the participants with a strong desire
to learn more.

We believe creativity is the core of
innovation which propels growth
thus making it a vital component of
any business enterprise. Art based
training balances/harmonises
traditional training methods and
goes a long way in aiding employees
to confront their fears, attitudes,
preconceived notions, among other
factors which hinder their growth
and performance at work in amiable
and fun atmosphere which is
approachable in nature.

At Red Dot Training we use these
different art forms to foster
Communication and Team Building,
in an effective manner.

RED DOT SUPERSTARS

Red Dot Training brings to you
achievers who are celebrities in
their own right from varied sectors
from Theatre, Politics, Bollywood,
The Literary, Sports, Armed Forces
and Advertising world to name a
few. These achievers will be sharing
with you not only the mantra to
their incredible success but will also
conduct training programs in their
unique ways.

The learning from such training are
guaranteed to leave an indelible mark
on the employees. These programs
extremely innovative and exciting for
your organisation.
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CLIENTELE

EDUCATIONAL INSTITUTES

* Indian School of Management and Entrepreneurship (ISME) - Mumbai
* School of Communication and Management Studies (SCMS) — Cochin
* Institute Of Actuaries Of India

* Thapar Institute of Engineering and Technology - Patiala

* K. C. College of Management Studies (KCCMS) — Mumbai

* Rajiv Gandhi Institute of Technology (RGIT) — Mumbai

* Gold Crest High — Mumbai/ Latur

* Vilasrao Deshmukh Foundation — Latur

* St. Francis Institute of Management and Research — Mumbai

* Fr. Agnel College of Engineering — Mumbai

* Marathwada Mitra Mandals School Of Interior Designing (MMSID) — Pune
* SCRD Sterling Institute Of Management Studies — Mumbai

IT & ITES

* Broadcom * SAP * CMS ° Capgemini * Mastek ° Diebold Nixdorf ° Intelenet

* Flipkart * Aptech —Doha °* Godrej Upstream ° Bay Area °* Orion Systems

* Ansys Fluent * Converges ° Covansys ° FIS Global * GetlT Comms - Singapore

* Polaris Technologies * Respondez °* Visual IQ ° Arcadis * Northern Trust * Wipro

BANKING & FINANACE

* J.P.Morgan Chase °* TATA AIG ° BNP Paribas ° Standard Chartered ° Bajaj Finance
* Aviva EXL * ICICI Prudential * MCX °* Metlife Insurance * NBHC °* Sharekhan

* Kotak * DCB ° Citibank ° Jardine Lloyd Thompson (JLT) * NSE * RBS ° FinShell

* Birla Sunlife * Development Credit Bank ° Bassein Catholic Co-operative Bank

PHARMACEUTICAL
* Novartis ° Strides Shashun ° Biostadt * Aquapharm ° Sandoz ° Sierra Med IT
* Agromed Resources ° Finray Biotech ° Sciformix

MANUFACTURING & ENGINEERING

* Siemens ° John Deere * NBC Bearings ° Sterlite Technologies * Johnson Control India
* Rochem India ° Bluestar ° Nitta Gelatin * Rochem ° Tema India ° Stihl India * OPPO

OIL, GAS & ENERGY

* Suzlon Energy ° Reliance Petrochemicals * Adani ° Indian Oil * Umicore

MEDIA
* StarTV * Zee TV * WATConsult * Sony/Sab TV

TRAVEL & LOGISTICS
* ATP Instone Griffin * AirIndia ° Atlas Group °* Autoriders * RTW Logistics
* SAR Transport

TELECOM

* Tata Indicom °* Spanco Telesystems ° Global Tele Systems * Vodafone

HOSPITALITY
* Copper Chimney —Singapore

REAL ESTATE
* Adani * Raheja Group ° Nirmal Lifestyle



reddot

TRAINING

RED DOT TALENT MANAGEMENT AND DEVELOPMENT SERVICES PVT LTD
For more details visit us at www.red-dot.in or email us at info@red-dot.in

SINGAPORE ° INDIA ¢ UAE



